



Teacher Standards for Evaluation—Formative

1st Evaluation first semester – 2nd Evaluation second semester
The principal has option to observe more frequently.  Evidence for the evaluation may be gained through classroom observations, program assessment documentation, etc.
	
	
	
	
	

	NAME
	
	SCHOOL YEAR
	
	1ST Evaluation Period

	
	
	
	
	

	SCHOOL
	
	GRADE/SUBJECT
	
	2nd Evaluation Period


	Rating Scale:
	SE
	Standard Exceeded
	Evidence exists that Standard is Exceeded.

	
	SM
	Standard Met
	Evidence exists that Standard is Met.

	
	IN
	Improvement Needed
	Standard has not been fully met, although evidence exists of consistent attempts to do so.

	
	SNM
	Standard Not Met
	No evidence of or inconsistent attempts to achieve Standard.


The principal will rate each item and will check behaviors evaluated under each numbered item.  Ratings of Improvement Needed and Standard Not Met shall be accompanied by specific written documentation.

PROFESSIONAL RESPONSIBILITY 

Standard 1:  Demonstrates Professional Leadership
The teacher provides professional leadership among the school, community and educational profession to improve student learning and well being.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	1.1
	Builds positive relationships within and between school and community.

	
	
	
	
	
	
	
	
	
	
	1.2
	Participates in professional organizations and activities.

	
	
	
	
	
	
	
	
	
	
	1.3
	Writes and speaks effectively.

	
	
	
	
	
	
	
	
	
	
	1.4
	Contributes knowledge and expertise about teaching and learning.

	
	
	
	
	
	
	
	
	
	
	1.5
	Develops curriculum and instructional materials.

	
	
	
	
	
	
	
	
	
	
	1.6
	Participates in planning and development of educationally related activities at the school, district, and/or community level.

	
	
	
	
	
	
	
	
	
	
	1.7
	Demonstrates leadership within the student organization.

	
	
	
	
	
	
	
	
	
	
	1.8
	Practices effective listening, conflict resolution and group-facilitation skills.

	
	
	
	
	
	
	
	
	
	
	1.9
	Complies with policies and procedures, including attendance, punctuality and timelines.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

JOB KNOWLEDGE and SKILLS
Standard 2:  Demonstrates Knowledge of Content
The teacher demonstrates content knowledge within own discipline(s) and in applications(s) to other disciplines.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	2.1
	Communicates a breadth of current content knowledge to be taught.

	
	
	
	
	
	
	
	
	
	
	2.2
	Demonstrates the ability to integrate ideas and information across technical and/or academic disciplines.

	
	
	
	
	
	
	
	
	
	
	2.3
	Demonstrates ability to teach content knowledge with regard to the students’ ability and learning styles.

	
	
	
	
	
	
	
	
	
	
	2.4
	Connects content knowledge to real-world applications.

	
	
	
	
	
	
	
	
	
	
	2.5
	Plans lessons and develops instructional material that reflects knowledge of the discipline(s) being taught.

	
	
	
	
	
	
	
	
	
	
	2.6
	Presents content in a manner that reflects sensitivity to a multicultural and global society.

	
	
	
	
	
	
	
	
	
	
	2.7
	Collaborates with teachers in technical and/or academic disciplines to analyze and create integrated approaches to instruction.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

INSTRUCTIONAL MANAGEMENT
Standard 3:  Designs/Plans Instruction
The teacher designs/plans instruction that develops student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems and integrate knowledge.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	3.1
	Develops instruction based on Ky Tech’s curriculum that requires students to apply knowledge, skills and thinking processes. 

	
	
	
	
	
	
	
	
	
	
	3.2
	Focuses instruction on one or more of Kentucky’s learning goals and academic expectations.

	
	
	
	
	
	
	
	
	
	
	3.3
	Creates and uses learning experiences that are developmentally appropriate for learners.

	
	
	
	
	
	
	
	
	
	
	3.4
	Develops/incorporates instructional strategies that address physical, social and cultural diversity.

	
	
	
	
	
	
	
	
	
	
	3.5
	Arranges the physical classroom to support different types of teaching and learning.

	
	
	
	
	
	
	
	
	
	
	3.6
	Develops and implements appropriate assessment instruments.

	
	
	
	
	
	
	
	
	
	
	3.7
	Secures and uses a variety of appropriate school and community resources to support learning.

	
	
	
	
	
	
	
	
	
	
	3.8
	Develops/incorporates learning experiences that challenge and encourage students to be actively involved, adaptable, flexible, resourceful and creative.

	
	
	
	
	
	
	
	
	
	
	3.9
	Uses knowledge acquired from past teaching experiences to address instructional challenges.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

EMPLOYEE CONDUCT
Standard 4:  Creates/Maintains Learning Climate
The teacher creates a learning climate that supports the development of student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems and integrate knowledge.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	4.1
	Communicates with and challenges students in a supportive manner and provides timely and constructive feedback.

	
	
	
	
	
	
	
	
	
	
	4.2
	Maintains positive classroom interaction by establishing appropriate expectations.

	
	
	
	
	
	
	
	
	
	
	4.3
	Shows sensitivity to students and responds appropriately.

	
	
	
	
	
	
	
	
	
	
	4.4
	Shows flexibility and creativity in the development of classroom processes and instructional procedures.

	
	
	
	
	
	
	
	
	
	
	4.5
	Locates and organizes materials and equipment to create an enriched learning environment.

	
	
	
	
	
	
	
	
	
	
	4.6
	Encourages and supports individual and group inquiry.

	
	
	
	
	
	
	
	
	
	
	4.7
	Uses a variety of classroom management techniques that foster individual responsibility and cooperation.

	
	
	
	
	
	
	
	
	
	
	4.8
	Adapts the classroom to accommodate a variety of instructional strategies.

	
	
	
	
	
	
	
	
	
	
	4.9
	Works with colleagues to develop an effective learning climate within the school.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

SCHOOL or CLASSROOM MANAGEMENT

Standard 5:  Implements/Manages Instruction
The teacher introduces/implements/manages instruction that develops student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems, and integrate knowledge.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	5.1
	Communicates specific goals and high expectations for learning.

	
	
	
	
	
	
	
	
	
	
	5.2
	Connects learning with student’s prior knowledge, experience and background and aspirations for future roles.

	
	
	
	
	
	
	
	
	
	
	5.3
	Models/demonstrates the skills and concepts to be learned.

	
	
	
	
	
	
	
	
	
	
	5.4
	Uses and develops multiple teaching/learning strategies that are appropriate to student developmental levels.

	
	
	
	
	
	
	
	
	
	
	5.5
	Maintains a safe learning environment, implements safety recommendations and communicates with appropriate personnel.

	
	
	
	
	
	
	
	
	
	
	5.6
	Uses appropriate questioning techniques to help students solve problems and think critically.

	
	
	
	
	
	
	
	
	
	
	5.7
	Introduces students to environmental issues relative to course content, possible responses and associated consequences.

	
	
	
	
	
	
	
	
	
	
	5.8
	Demonstrates interpersonal/team membership skills and supportive behavior with students.

	
	
	
	
	
	
	
	
	
	
	5.9
	Presents differing viewpoints when integrating knowledge and experiences.

	
	
	
	
	
	
	
	
	
	
	5.10
	Makes effective use of media and technologies.

	
	
	
	
	
	
	
	
	
	
	5.11
	Makes efficient use of physical and human resources and time.

	
	
	
	
	
	
	
	
	
	
	5.12
	Develops appropriate workstations that provide opportunities for students to use and practice what is learned.

	
	
	
	
	
	
	
	
	
	
	5.13
	Clarifies student understanding of content and offers students continuous feedback on progress.



Standard 5:  Implements/Manages Instruction
1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

INSTRUCTIONAL MANAGEMENT
Standard 6:  Assesses and Communicates Learning Results
The teacher assesses learning and communicates results to students and others with respect to student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems and integrate knowledge.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	6.1
	Provides students immediate and specific feedback on a consistent basis.

	
	
	
	
	
	
	
	
	
	
	6.2
	Makes appropriate provisions for assessing all students, including special populations.

	
	
	
	
	
	
	
	
	
	
	6.3
	Uses appropriate assessments to evaluate student performance using criteria and scoring guides.

	
	
	
	
	
	
	
	
	
	
	6.4
	Provides opportunities for students to assess and improve their performance based on prior assessment results.

	
	
	
	
	
	
	
	
	
	
	6.5
	Collects and analyzes assessment data and maintains up-to-date records of student progress, using technologies as appropriate.

	
	
	
	
	
	
	
	
	
	
	6.6
	Communicates expectations, criteria for assessment, student progress and student strengths/opportunities for growth to parents/students.

	
	
	
	
	
	
	
	
	
	
	6.7
	Assesses student understanding by asking questions, observing students and guiding students’ practices/activities.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

INSTRUCTIONAL MANAGEMENT
Standard 7:  Reflects/Evaluates Teaching/Learning
The teacher reflects on and evaluates teaching/learning.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	7.1
	Assesses, analyzes and reflects on the effectiveness of instruction.

	
	
	
	
	
	
	
	
	
	
	7.2
	Makes appropriate changes to instruction based upon feedback and assessment results.

	
	
	
	
	
	
	
	
	
	
	7.3
	Assesses programs and curricula; proposes recommendations and/or adjustments with input from advisory committee.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

PROFESSIONAL RESPONSIBILITY 

Standard 8:  Collaborates with Colleagues/Parents/Others
The teacher collaborates with colleagues, parents and other agencies to design, implement and support learning programs that develop student abilities to use communication skills, apply core concepts, become self-sufficient individuals, think and solve problems, integrate knowledge and become responsible team members.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	8.1
	Initiates collaboration with others to enhance student learning.

	
	
	
	
	
	
	
	
	
	
	8.2
	Informs parents, students and others of their role in collaborative activities. 

	
	
	
	
	
	
	
	
	
	
	8.3
	Demonstrates productive leadership and team membership skills in reaching goals.

	
	
	
	
	
	
	
	
	
	
	8.4
	Secures and makes use of school and community resources.

	
	
	
	
	
	
	
	
	
	
	8.5
	Recognizes and responds appropriately to differences in abilities and social/cultural backgrounds.

	
	
	
	
	
	
	
	
	
	
	8.6
	Invites colleagues, parents, community representatives and others to help design and implement collaborative instructional projects.

	
	
	
	
	
	
	
	
	
	
	8.7
	Assesses students’ special needs and collaborates with school services and community agencies to meet those needs.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

PROFESSIONAL RESPONSIBILITY 

Standard 9:  Engages in Professional Development
The teacher evaluates own overall performance in relation to Kentucky’s learner goals and implements a professional development plan.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	9.1
	Establishes priorities for professional growth to meet teaching and industry certifications.

	
	
	
	
	
	
	
	
	
	
	9.2
	Analyzes student performance to help identify professional development needs.

	
	
	
	
	
	
	
	
	
	
	9.3
	Seeks input from others in the creation of individual professional development plans.

	
	
	
	
	
	
	
	
	
	
	9.4
	Designs professional development plan to improve instructional performance and to promote student learning. 

	
	
	
	
	
	
	
	
	
	
	9.5
	Implements the knowledge and skills acquired through professional development to enhance instruction.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

SCHOOr CLASSROOM MANAGEMENT
SCHOOL or CLASSROOM MANAGEMENT

Standard 10:  Demonstrates Implementation of Technology
The teacher uses technology to support instruction; access and manipulate data; enhance professional growth and productivity; communicate and collaborate with colleagues, parents, and the community; and conduct research.

	1st Evaluation
	
	2nd Evaluation
	
	
	

	SE
	SM
	IN
	SNM
	
	SE
	SM
	IN
	SNM
	
	Performance Criteria

	
	
	
	
	
	
	
	
	
	
	10.1
	Operates a multimedia computer and peripherals and uses a variety of software.

	
	
	
	
	
	
	
	
	
	
	10.2
	Uses terminology related to computers and technology appropriately in written and verbal communication.

	
	
	
	
	
	
	
	
	
	
	10.3
	Demonstrates basic knowledge of computer/peripheral parts and performs simple connections and installations.

	
	
	
	
	
	
	
	
	
	
	10.4
	Uses the computer for word processing, database and spreadsheet applications, to access electronic mail and Internet, make presentations and use other emerging technologies to enhance professional productivity and support instruction.

	
	
	
	
	
	
	
	
	
	
	10.5
	Requests and uses appropriate assistive and adaptive devices for students with special needs when applicable.

	
	
	
	
	
	
	
	
	
	
	10.6
	Designs lessons that use technology to address diverse student needs and learning styles.

	
	
	
	
	
	
	
	
	
	
	10.7
	Explores, uses and evaluates technology resources, software, applications and related documentation.

	
	
	
	
	
	
	
	
	
	
	10.8
	Applies research based instructional practices that use computers and other technology.

	
	
	
	
	
	
	
	
	
	
	10.9
	Uses computers and other technology for individual, small group and large group learning activities.

	
	
	
	
	
	
	
	
	
	
	10.10
	Uses technology to support multiple assessments of student learning.

	
	
	
	
	
	
	
	
	
	
	10.11
	Models, instructs and supervises students in the ethical and legal use of technology.


1st Post-Evaluation Conference – (Input from teacher and principal)


2nd Post-Evaluation Conference – (Input from teacher and principal)

1st Evaluation Signatures

	
	
	

	Principal’s Signature
	
	Date

	
	
	

	
	
	

	
	
	

	Teacher’s Signature
	
	Date


Signature indicates the teacher has participated in a post-evaluation conference.

Distribution:  Copies to teacher.
2nd Evaluation Signatures

	
	
	

	Principal’s Signature
	
	Date

	
	
	

	
	
	

	
	
	

	Teacher’s Signature
	
	Date


Signature indicates the teacher has participated in a post-evaluation conference. 

Distribution:  Copies to Teacher.
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