Unit 4

Assessment

Introduction:

Assessment techniques are extremely important in the teaching process.
Teachers must be aware of the various methods of assessment and how to use them
to improve instruction. Assessment allows professional judgment in regard to student
knowledge, skill and attitudes. Specific objectives should be used to determine the
types of assessments used in the classroom. They may be utilized to make decisions
regarding student progress in class, grading and improvement of instruction. An
understanding of assessment techniques is essential for teaching excellence.

Unit Objectives:

Upon completion of Unit 4 — Assessment, new teachers will be able to:

e Discuss the purpose of assessments, to include pre-tests, formative tests,
summative tests, performance tests and self-assessment

e List and describe characteristics of written and performance tests
e Describe grading systems to assess student progress

e Describe student applications / activities for technical classes

Unit Outline:
4.1 Assessment
A. Pre-Tests
B. Formative Tests
C. Summative Tests

D. Performance Tests



E. Self-Assessment
F. Test Considerations
1. Formal vs. informal
2. Objective vs. subjective
3. Validity
4. Reliability
5. Speed vs. Power
G. Types of Tests / Grading
1. Multiple Choice
2. True-False
3. Completion
4. Matching
5. Essay
H. Grading Systems
I. Test Preparation
J. Test Administration

K. Feedback



Activities for Unit 4 — Assessment

Upon completion of Unit 4, you should be able to complete the following:

1. Prepare test items for each of the following types of questions that could be used in your
classes:

A. True - False

B. MultipIeChoice
C. Completion

D. Matching

E. Essay

2. Prepare a Unit Test (major content area) to use for your classes—select types of test items,
estimated point value of each item)

3. Prepare Performance Tests to use with the classes you teach.

4. Plan a Grading System for the courses you teach (criteria for evaluation, number of points
per item, percentage of total grade for each).

5. Correctly answer questions related to this Unit on a written test.

6. Effectively apply the principles discussed in this Unit in the classroom.
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METHODS OF INSTRUCTION

LESSON OBJECTIVES

Al the completion of this lesson, the leacher will achieve the following objectives witha
retention rate of 70%:

Explain tha imporlance of leaching methods

Discuss methods of leaching and how they are selecled for leaching:
Leclure mathod
Discussion method

Demonslration melhod

Idenlify at leasl 3 characleristics of an effeclive leclure, discussion and a demonstration
melhod of teaching.

Outline the procedure for presenling a discussion method, and or giving tha
demonstration methed of leaching lo an individual or small group of students,

BASIC FORMULA FOR SUCCESS

Get to know your students. (where are you al the startlend of ¢lass7)

Believe in your.students. (dontfistan (6 12achers who complsin')

Show them that you believe in them. (your project stadent)

Set challenging measurable goals (objeclives).

Make the goal (objective) your priorily.

Work backwards from your goal (objective) to plan your lessons.

Invest in your students. (1eachinais about them nol you)
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WHAT NOT TO DO

Don't focus on all the things thal aie wrong thal you have no power to change.

Don'l discipline your ¢lassroom, manage it! Discipline is reacliva, management is
proaclive.

+ Don'tlry lo *wing il’. You need to have a plan.
+  Don't forget that you are dealing with kids! (They are not short adulls!)

Dan'l listen lo teachers who complain!

WHY WE DO WHAT WE DO....

The Alex slory...going no where..last chance they've got

METHODS OF TEACHING

Definition:
A vehicle to communicate the Knowledge,

Skills, and attitudes essential for preparing
for job entry level employment.

Methods make a difference!
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TYPES OF KNOWLEDGE (DOMAINS)

s Cognitive-What rolls around in your head.
» Physical-what rolls around in your hand.
» Affective-what rolls around in your heart.

(Stolen From Brent Askins)

LESSON PLAN FORMAT

Title:
Objectives:

1. Introduction
2. Presentation (Methods)

3. Application

4, Evaluation

SELECT THE APPROPRIATE METHODS FOR
TEACHING & TRAINING

< Demonslration

Discussion
Leclure
Fallow lhe leadar
Small group
Field Trip
Debate
Games
« Individualized study

Problem solving (problem based-leaming)
+  Guesl Speakers
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LECTURE METHOD

Defined as; A talk given to an audience to provide them with information.

“A leclure is one way communicalion”

Try to limil Lo 20 minutes!

WHEN TO USE A LECTURE

Provida new information

When resources are limited

As one of many forms of instruction

In response to quastions

For convenlence

Telling is not teaching!

ILLUSTRATED DISCUSSION METHOD

What is the worst thing that has happened o you so far Lhis year leaching?

Whal would you tell yoursell if you could go back in lime lo the night before your first day
of teaching?
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ILLUSTRATED DISCUSSION METHOD

What did | just do?

Works well when the audience have a common background of experience
and ¢an add to the conversation.

Ask questions and use visuals.

ILLUSTRATED DISCUSSION METHOD (WHEN TO
USE?)

When information can be gained from experiences of others.

Generate thinking and problem solving.

Keep sludents attention and interest
Feedback to assess leaming

Reinforces learning with queslions and instructional media
Helps to build on prior knowledge (Brain research)

QUESTIONING TECHNIQUE

Used o involve students and monitor their progress
Overhead-thrown oul to the group
Directed-Directed to an individual

» Reverse-directed back o the asker
Relay-asked by one and answered by another person.

Inform students to raise their hands if they have a question.
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PAUSE TIME

Refers (o the period of silence (3-5 Seconds) aftera
question is asked and before a person’s name Is called.

« Encourages sludents to think

Gels students involved

QUESTIONING TECHNIQUE

Improve students’interest

Stimulale student thinking

« Reveal students’ allitudes
< Get students involved

Provides emphasis and reinforcement of the main points
¢ Checks the effectiveness of your instruction.

Be careful not to over use il! (Dave T.)

TYPES OF MEDIA

Books and lexlbooks
Manuals

Chalkboard
PowerPolnl

Handouls
Videos
Modsls
Charls
Cool stufl from your shop or lab!
What's the hook? How are you going
toreel themin?

More slories: Flying lessons, boat buiders.




DEMONSTRATION METHOD

A step-by-step procedure by the instructor to
show the proper procedure in performing
mental and physical skills.

DEMONSTRATION METHOD

Used for skill development
= To show properwork habits and safe working practices

DEMONSTRATION

The demonsleation enables lhe lrainee(s) to observe a comreal procedute, Work habils and
salely for compleling a task(s)

* Plan dzmonslration
Posilion lralnees
Arrange lools, malerials, elc.
+  Explain purpose and objeclives
Go slep-by-step (don't ba afraid to step and repeal or answer questions)
Ask queslions
+ Emphasis safely
Summarize key poinls

Provide time for practice!

8/9/2016
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KEYS TO A SUCCESSFUL DEMONSTRATION

Plan the materials and equipment needed

Practice to ensure correct performance. (Don't have your students do
something that you have not done!)

(Co2 boat story)

AFTER THE DEMONSTRATION

Provide students the opportunity to practice
learning activilies as soon as possible after
the demonstration!

SUPERVISE LEARNING ACTIVITIES

Ask questions

Circulate around the room
Correct emors in safety, procedures, ele

Work one-on-one as needed
Use your sludenls as a resource (when appropriate) lo releach lo others

This is when the real learning happens!
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Tell me and | will forget.
Show me and | will remember.
Guide me and | will understand.

DEMONSTRATION METHOD SUMMARY

< Plan the demonstralion
= Position the sludenls

= Arrange tools, materials elc.

«  Explain purpose and objectives
+  Go Step-by-step
= Ask queslions

+  Emphasis Safely

Provide for practice!

LET’S TRY THIS OURSELVES!

Soldering an in-line splice

| will show you how.
One of you will re-teach to the group!




REVIEW

Explain lha imporlance of leaching methods and why they are soimporlantin skills based
educalion

Discuss each of the three methods of teaching covered today and how/when they are
used.

Lecture

Discussion

Damonstration
Idanlify 3 characleristics of an effeclive llusirated discussion and a demonsiration method
of teaching
Gutline the procedure for presenling a discussion method and/or giving a demonstralion
melhod of leaching to an individual or small group.

Eastern Kentucky University
Dr. Michael Walach
Coordinator Career and Technical Education
Phone: 859-622-7364
Email: michael.walach@eku.edu
Office: Whalin 301a
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A COMMON SENSE APPROACH
TO WORKING WITH STUDENTS
* WITH SPECIAL NEEDS

i

Debbie Seider

Office of Career and Technical
Education

8/9/2016

3 OBJECTIVES

= Define the following terms:
= [EP
= ARC
« Reasonable Accommodations

iOBJECT IVES

= Differentiate between the following:
= LD/SLD
= ADHD
« EBD
= ELL
= Describe accommodations that can be

used with students with special needs.




ACCOMMODATIONS
Reasonable Accommodations - Making
changes in the planning, teaching
strategies, and evaluation methods used
in teaching a student with special needs.
This does not include a fundamental
change in the program. This is just to
level the playing field for these students.
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ARC

= ARC (Admissions and Release
Committee) - A group consisting of
parents, special education teachers,
regular education teachers,
psychologist, principal, and others as
appropriate that determine the
appropriate education of a student with
special needs.

IEP
IEP (Individual Education Plan) - This

is a legal document that is written
during the ARC that outlines the goals
for a student with special needs, the
classes that the student is to take, and
the types of accommodations that are
to be made in each of the classes.




Most Commonly Seen Special
i Needs

» LD/SLD - Learning Disability - Students have
average IQ but have difficulty with reading,
writing, or math

= ADD/ADHD — Attention Deficit Disorder/ with
hyperactivity — Students have difficulty
focusing on one thing at a time

= EBD — Emotional Behavior Disorder — Covers
a wide variety of disorders
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ﬂ'RATEGIES_

= When teaching, use the old adage,

= Tell them what you're going to tell them -
(Introduction)

= Tell them — (Main part of lesson)

« Tell them what you've told them —
(Summary)

= REPEAT, REPEAT, REPEAT

ﬁ_ﬂ STRATEGIES

» Some students work better alone, some
in pairs, and some in small groups.

= Put the textbook on tape for those
students who have difficulty reading.

= Read the test aloud.
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;L STRATEGIES

= Make frequent eye contact.

» Have a “time-out” place so that a
student who needs a safety valve can
have one where you still have control.

= Break down large tasks into small ones.

E STRATEGIES

= Give the student
extra time.

= Let the student use
a calculator

= Shorten the
assignment if
possible.

PLACEMENT

What do I do if I think a special education
student shouldn’t be in my class
because he/she can't do the work or it's
a safety issue?




!Ih PLACEMENT

= Ask the special education teacher for
help

= DOCUMENT

= Accommodations Sheet
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jIHDLACEMENT

= DOCUMENT

» Call the parents (If under age 18)
= DOCUMENT

= Ask for an ARC meeting

_iPLACEM ENTﬁ

«DOCUMENT!!!
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'SAFETY

1

IS OUR NUMBER ONE CONCERN!
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