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Follow-Up System

The follow-up system presently being used by the Office of Career and Technical Education began with the 1977-78 school year.  The purpose of the system is to collect valid data to support requests pertinent to expansion, deletions, and/or additions of programs.  While the system has been modified over the years, it still remains a very valid means of collecting data needed to make organized, well-planned decisions about the 55 area technology centers’ programs, services and activities.

The follow-up system is divided into three components:  (1) the initial follow-up, (2) employer survey and (3) retention in program follow-up (postsecondary students only). 

Initial Follow-Up

(
Initial follow-up begins in December and is completed in February of the appropriate year (approximately 6 months after the student completes or leaves).  A computer-generated list of completers and/or leavers is available to each area technology center for completion of follow-up information.  

(
Instructors are responsible for contacting students, either by letter or telephone, to determine their employment status.  Students are coded according to the following:

1 Military

2 Employed in field related to training

3 Employed in a field not related to training

4 Unemployed (Seeking Employment

5 Pursuing Additional Education

6 Not in Labor Force Not Pursuing Additional Education

7 Status Unknown

8 Deceased

9 Self-employed

10 Apprenticeship

(
Teachers collect information on the student’s employer and hourly wages.

(
Information collected from the initial follow-up will be entered into TEDS (formerly VESIS).

Employer Survey

(
Students coded as: 2 - Employed in a Field Related to Training or 3 – Employed, not related to training, on the initial follow-up survey are used to complete the Employer Survey.  A cover letter and survey instrument are sent to each employer after all initial follow-up surveys are returned.    (See Form, Employer Survey Form)
(
The employer is asked to rate the employee’s performance in the following areas:

a. Technical Knowledge

b. Work Attitude

c. Overall Rating

d. Relative Preparation

(
This information is entered in TEDS (formerly VESIS) to produce the employer survey results. 

Retention in Program Follow-up 
Six (6) months after the initial follow-up survey, postsecondary students whose response was a positive placement are contacted again to see I there was a change in their placement.  
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