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	Type
	Description

	All Work-Based Learning (WBL) Experiences
	· WBL is designed to link employers and education in a collaborative effort to create a prepared workforce.

· Placement at the worksite is related to the student’s career focus.

· The training plan/agreement identifies tasks performed and is signed by student, parent, teacher, employer and principal.

· The student evaluation is completed by the employer and/or the teacher.

· Site visitation by the teacher/coordinator is conducted to meet personnel, observe the facility/work performed and check for appropriate safety practices and training.

· WBL forms are available in the WBL Guide and on the KDE and program assessment websites.

	Clinical Experience


	· Clinical experiences are found in health occupations and are designed to integrate meaningful work-site experiences with prior knowledge.

· The student is not paid.

· A MOA among the affiliating agency, school, student, and parent is required.

· The teacher is on site with students.

· The student receives a grade for the experience as a component of the related health class.

· The teacher and the affiliating agency coordinator complete records for evaluation and attendance.

Example:  A health student is completing related experience at a hospital during school hours and is being supervised by a hospital employee.

	Cooperative Education
	· The purpose is to develop competences by a real-life job experience.

· The student is paid.

· The student receives 1-4 high school credits dependent upon time spent on the worksite and school schedule.

· The teacher is responsible to visit the worksite before a student is employed and at least once during each grading period.

· The employer and teacher coordinator complete periodic evaluations of the student.

Example:  A student is employed by a business that is related to his/her career major.

	Entrepreneurial Program
	· This experience is typically found in an agriculture program and may be a short- or long-term project.

· It includes using classroom learning in operating a situation experienced in real life.

· The student assumes all risks in expectation of profit/loss.

· The experience is completed outside of the school day.

· The student will be evaluated in relation to the training plan.

· The teacher evaluates the project and the student receives a grade as part of the course design.

Example:  A student is operating a lawn care or greenhouse business after school hours; has a training plan and is maintaining appropriate records.

	*The 2008 WBL Guide, coop questions and answers, coop regulations and other pertinent information may be found on the program assessment website under Standard 14 at http://kytech.ky.gov/pa21standards.htm.

	Internship
	· Internship provides the high-school student who has completed extensive preparation related to a career major an opportunity to pursue on-the-job training.

· The student may or may not be paid.

· Internship is longer than job shadowing.

· Internship on a non-paid basis may be short-term whereas a student placed in a public educational institution or in some other public or non-profit private agency may be of longer duration.

· A student receiving pay for internship experiences would be involved on a long-term basis and have an employer/employee relationship.

· A sample evaluation form may be found in the Coop Section of the WBL Guide.

Short-Term Example:  A student learns to operate a piece of equipment to which he/she does not have access at school.

Long-Term Example:  A student share job responsibilities with full-time employees as a part of a team working on projects related to his/her career major during the senior year of high school.

	Mentoring
	· Mentoring provides a student with an adult who provides support and guidance in career pathway(s).

· Mentoring is a one-on-one relationship.

· The student does not receive a grade or pay.

· The teacher or school personnel direct the program.

· A mentor may work with mentees on or off campus.

Example:  A student goes to an attorney’s office to explore careers in paralegal, accounting, criminal law and/or civil law

	School-Based Enterprise (SBE)
	· The SBE is a simulated or actual business conducted within a school.

· The SBE is included in a related course.

· The student receives a grade for the experiences related to the SBE.

· If the SBE is operated in conjunction with a business, the teacher and business owner may collaborate to evaluate the student.

Example:  A student is working in a grocery store or bank within the school.

	Shadowing
	· The student spends a limited amount of time with an individual in a chosen occupation to become familiar with the duties associated with that occupation.

· The student is not paid.

· Shadowing is shorter than internship.

· The employer supervises student on the job site.

Example:  A student spends one hour a day for a week observing an employee of a business related to his/her career major.
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